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National Anthem
Kiswahili
Ee Mungu nguvu yetu
Ilete baraka kwetu.
Haki iwe ngao na mlinzi

English
O God of all creation
Bless this land and nation
Justice be our shield and defender

Natukae kwa undugu
Amani na Uhuru
Raha tupate na ustawi

May we dwell in unity
Peace and liberty
Plenty be found within our borders

Amkeni ndugu zatu
Tufanye sote bidii

Let one and all arise
With hearts both strong and true.

Nasi tusijutoe kwa nguvu

Service be our earnest Endavour,

Nchi yetu ya Kenya
Tunayoipenda
Tuwe tayari kuilinda

And our Homeland of Kenya
The heritage of splender,
Firm may we stand to defend.

Natujenge Taifa letu
Ee, ndio wajibu wetu
Kenya istahili heshima

Let all with one accord
In common bond united,
Build this our nation together

Tuungane mikono
Pamoja kazini
Kila siku tuwe na shukrani.

And the glory of Kenya
The fruit of our labour
Fill every heart with Thanksgiving.

Article 9 (1) The national symbols of the republic are
(a) the national flag;
(b) the national anthem;
(c) the coat of arms; and
(d) the public seal.
Article 10 (2) The national values and principles of governance include
(a) patriotism, national unity, sharing and devolution of power,
the rule of law, democracy and participation of the people;
(b) human dignity, equity, social justice, inclusiveness, equality,
human rights, non-discrimination and protection of the
marginalised;
(c) good governance, integrity, transparency and accountability; and
(d) sustainable development.
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PREFACE

he National Cohesion and Integration Commission (NCIC) is
a statutory body established under the National Cohesion and
Integration Act, 2008. The object and purpose for which the
Commission is established is to facilitate and promote equality of opportunity,
good relations, harmony and peaceful co-existence between persons of
the different ethnic and racial communities of Kenya, and to advise the
Government on all aspects thereof.
NCIC envisions a Kenyan society whose values are harmonious and nondiscriminatory for peaceful co-existence and integration. The Commission
endeavors to invest in the youth, especially in learning institutions, since
learning institutions offer an excellent platform to socialize youths into
principles of non-violence and national values in building a peaceful multiethnic nation. Targeting the young people in school and equipping them
with the right values and virtues before they exit to the larger community is
an effective way for character formation and promoting national cohesion,
tolerance and integration.
NCIC, in partnership with the Ministry of Education, Science and Technology
(MoEST), supported by United Nations Children Fund (UNICEF) have
developed guidelines through consultative processes for the establishment
of peace (Amani) clubs. This is in cognizance of the pivotal role the
youth play in nation building and their potential in making a difference in
eliminating discrimination on the basis of ethnicity and other traits that
undermine cohesion and integration. The Commission, therefore, seeks
to strengthen the establishment of Peace (Amani) clubs in primary, and
secondary schools and institutions of higher learning.
The Amani Club Guidelines provide a reference point in regard to the
establishment and operationalization of Peace Clubs in all learning
institutions in a structured and coherent manner. Through Amani Clubs,
the Commission hopes to inculcate the appreciation of diversity amongst
pupils and students from different ethnic, racial and religious communities.
iv
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The clubs are aimed at reducing the involvement of youth in violence by
giving them the skills of citizenship, dispute resolution and establishment
of peer mediation structures and peace education activities in the schools.
The clubs will be used as an avenue to promote good relations, harmony
and peaceful co-existence amongst students and between schools and
their neighbouring communities. Club members would then influence their
peers to participate in activities that promote the appreciation of diversity,
peace, tolerance and national unity.
I wish to thank all the teachers and other participants who attended
the various consultative forums which led to the development of these
guidelines. We also acknowledge the invaluable support from UNICEF,
World Vision, UNDP, UNESCO, and other partners.

Hassan S. Mohamed, OGW
COMMISSION SECRETARY
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FOREWORD

he Constitution of Kenya 2010 under Article (10) spells out the
National Values and Principles of Governance that bind all state
organs, state officers and public officers. The Kenya Vision 2030
which is the blue print of development in Kenya recognizes the need to
promote appropriate values for the achieving of the goals envisaged in the
vision. The social pillar highlights the development of a just and cohesive
society that enjoys equitable social development as a prerequisite for
prosperity in Kenya. The political pillar specifically outlines the need to
formulate and adopt a set of core values, goals and political ideologies in
pursuit of economic, social and political development in Kenya.
The education sector plays a critical role in propagating the values and
principles set out in the Constitution and the Kenya Vision 2030. The goals
of education in Kenya seek to promote the development of values and skills
that help Kenyans operate effectively in their families, community, and nation
and also as global citizens. They emphasize promotion of national unity,
sound moral and religious values, individual development and fulfillment,
respect and appreciation of diversity.
In order to achieve the above goals, the Ministry of Education Science and
Technology through the Kenya Institute of Curriculum Development has
integrated value based education into the curriculum. Life Skills Education
which is the main carrier subject for peace education aims at promoting
skills and values for peaceful coexistence among Kenyans among other
themes. To support the Peace initiative through the curriculum, the Ministry
initiated the Peace Education Programme. The programme entails material
development, training of teachers; roll out at the school level, development
of a policy, monitoring and evaluation and advocacy among members
of the school and the community. One of the key activities under the
programme is the establishment of functional peace clubs at the school
level. These guidelines will facilitate effective operations of the clubs. The
Education sector Policy on Peace Education will provide the basis for the
operationalization of the clubs.
vi
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I wish to thank the National Cohesion and Integration Commission for
collaborating with us in the development of these guidelines. I urge the
Ministry officials, school administrators, teachers and other stakeholders
to use the guidelines to promote peace in learning institutions and the
community.

Dr. Belio R. Kipsang
Principal Secretary,
Ministry of Education Science and Technology
State Department of Education
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INTRODUCTION
Vision 2030 and Peace Education
Education is the primary means of social mobility, national cohesion and
socio-economic development1. Since independence the Government of
Kenya has been committed to the provision of quality education to her
citizens. So far the country has made great strides. Various education
reports have had a significant impact on education and training in Kenya notably the Koech Report, 2000 which sought to identify ways and means
of enabling the education system to facilitate national unity, mutual social
responsibility, accelerated industrial and technological development, lifelong learning, and adaptation in response to changing circumstances2.
The national Goals of Education in Kenya seek to promote the development
of values and skills that help Kenyans operate effectively in their families,
community, nation and also as global citizens. They emphasize promotion
of national unity, sound moral and religious values, individual development
and fulfillment, respect and appreciation of diversity. The national Goals of
Education in Kenya also seek to promote social equality and responsibility
and respect for and development of Kenya’s rich and varied cultures. These
clearly demonstrate the role of education in building a just and cohesive
society3.
Peace Education is in tandem with Kenya’s Vision 2030 under the social
Pillar which hopes to transform Kenya into a state in which equality is
entrenched, irrespective of one’s race, ethnicity, religion, gender or socioeconomic status; a nation that respects and harnesses the diversity of its
peoples’ values, traditions and aspirations for the benefit of all its citizens.

1 Sessional Paper No. 14 of 2012 on reforming education and training sectors in Kenya
2 Ibid
3 Sessional Paper No. 14 of 2012 on reforming education and training sectors in Kenya
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Implementation of Vision 2030 is critical to the ideals of the National
Cohesion and Integration Commission. The social pillar of Vision 2030 also
aims to build a just and cohesive society with social equity in a clean and
secure environment through such sectors such as education and training as
well as Gender, Youth, Sports and Culture. The political and Social Pillars of
Vision 2030 recognize that education reflects the society around it. Indeed,
the attitudes that flourish beyond the school walls will, inevitably, filter into
the classroom4. Consequently, for educational initiatives to have a positive
peace-building impact, then they must seek to deconstruct structures of
violence and construct structures of peace.

Youth and Peace Education
The young people are the most active group in the Kenyan populace.
A better understanding of this group is important in any efforts aimed at
attaining long term peace building and social cohesion. The Kenyan youth
are products of a society that is characterized by negative ethnicity and
stereotyping. They are victims of exclusion towards peace building and
conflict management processes.
The young people have for a long time been exposed to crime and violence
both as victims and perpetrators. During various stages of the electoral
processes the young people have been used by misguided individuals to
perpetrate violence and champion their narrow and selfish agenda. The
2007/2008 post election violence exposed the extent to which this culture
of violence has been inculcated and entrenched among the youth. It also
impressed upon Kenyans, the need to put in place measures aimed at
healing and reuniting Kenyans from the different ethnic, racial and religious
backgrounds. To achieve this monumental task of promoting a peaceful,
cohesive and integrated Kenyan society, there is need for long term
strategies that specifically target young people.
4 Mehr Khan, Director, UNICEF, Innocenti Research Centre (forward to THE TWO FACES OF
EDUCATION IN ETHNIC CONFLICT: Towards a Peacebuilding Education for Children,
UNICEF, 2000).
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The education sector in Kenya provides an avenue through which life skills,
principles and values of personal, social and economic development are
propagated. The sector provides skills and builds knowledge that enable
people to contribute to the development, safety, security and economic
growth of their country.
Peace Education programme was initiated in February, 2008 by Ministry
of Education in collaboration with UNICEF and other partners. The goal of
Peace Education programme is to promote peaceful co-existence among
members of the school community hence contribute to peace and national
cohesion in the country. The specific objectives of Peace Education
programme include: to create awareness among learners on the causes
of conflict and how to resolve them in their daily lives; to prepare students
to become good citizens in their communities, nation and the world; to use
the classroom as a springboard through which global values of positive
interdependence, social justice and participation in decision making are
learned and practiced; and to foster respect for cultural diversity

The NCIC and Peace Clubs
The National Cohesion and Integration Commission is a statutory body
established under the National Cohesion and Integration Act, 2008. The
object and purpose for which the Commission is established is to facilitate
and promote equality of opportunity, good relations, harmony and peaceful
coexistence between persons of the different ethnic and racial communities
of Kenya, and to advise the Government on all aspects thereof.
NCIC objectives are: to eliminate all forms of ethnic or racial discrimination
and discourage persons, institutions, political parties and associations
from advocating or promoting discrimination; to enhance tolerance,
understanding and acceptance of diversity in all aspects of national life;
and to promote respect for religious, cultural and linguistic diversity in a
plural society.
Whereas the Commission continues to work with various institutions and
Amani Club Guidelines
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sectors to ensure principles that promote respect for diversity are upheld,
it has endeavored to invest in the youth especially in learning institutions.
This is because the young people in schools are at a stage of experimenting
and accessing a lot of information. Their mindset and attitude are malleable
and are therefore formed at this stage. Hence, it is crucial to inculcate
values of diversity and tolerance in them. Once out of school, they become
a bigger voter block and play a signature role in shaping the destiny of the
country. Targeting them in school and equipping them with the right values
and virtues before they exit to the larger community could be effective in
promoting national cohesion, tolerance and integration.
The Amani Clubs is one of the initiatives the NCIC envisages to promote
good relations, harmony and peaceful co-existence amongst students
themselves and between schools and their neighbouring communities.
Unlike adults who are highly opinionated and hold strong positions on most
issues, young people are more flexible and easier to mould. Character and
attitude transformation is a progressive and long term process that cannot
be realized overnight.
Amani Clubs are expected to provide young people with avenues to confront
ethnicity, in a targeted way, and plant seeds of appreciation of diversity and
tolerance by enabling students to learn to co-exist harmoniously despite
their ethnic, racial or religious differences. The clubs will guide character
formation, specifically guiding young people to respect diversity in pluralistic
society. The clubs will also empower its members to, among other things,
promote peace in their day to day lives through words and actions; deal
with life’s challenges peacefully; and become responsible citizens.
The establishment of Amani clubs is expected to enhance good character
and self discipline among the young people. The clubs will actively provide
opportunities for engagement and dialogue amongst students from diverse
orientations. This will create a forum for honest and open debate on diverse
issues so that trust can be built and stereotypes dispelled. Club members
are expected to influence other youth, their communities and their parents
thereby causing ripple effect in the promotion of national cohesion and
integration.

4
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AMANI CLUBS GUIDING PRINCIPLES
The following shall be the guiding principles for establishment of Amani
Clubs in Kenya. They are broadly classified under:
1. Name and purpose of Amani Clubs
2. Membership, office bearers and their functions
3. Operational and coordination structure
4. Strategies for conveying to the public peace and cohesion
messages
5. Examples of Amani Club activities

1.0 NAME AND OBJECTIVES OF AMANI CLUBS
1.1

Name

The name of the clubs will be known as Amani Club (including the name
of the particular school/institution).

1.2

Objectives

The objectives of the Amani clubs are to:
1. Promote respect for religious, cultural and linguistic diversity in a
plural society by enhancing tolerance, understanding and acceptance
of diversity in all aspects of national life.
2. Promote the use of dialogue and other peaceful means of resolving
conflicts and disagreements within and outside the schools.
3. Enhance good character and self-discipline among the youth.
4. Empower students to deal with life’s challenges peacefully and
become responsible citizens.
5. Promote good relations and harmonious co-existence amongst
students themselves and between schools and their neighboring
communities.
Amani Club Guidelines
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2.0 MEMBERSHIP, OFFICE BEARERS AND THEIR
FUNCTIONS
2.1 Membership
Amani clubs will be established in learning institution following
sensitization and recruitment of members. In institutions where Peace
clubs currently exist, their mandate will be revised to reflect the guidelines
provided herewith.
Recruitment of members to the club shall be guided by the following:
i.

Membership to Amani club shall be open to all registered learners
of the particular school or learning institution.

ii.

Members of the Amani Club shall include learners in different
levels/grades/classes at the particular school/institution.

iii.

The club shall have a minimum of sixteen (16) members with a
maximum being determined by the school/institution.

iv.

A membership fee may be levied as per the guidelines provided
by the school/institution.

2.1.1 Rights and freedoms of Club members
Amani Club members will be entitled to the following rights and
freedoms:
i.

Actively participate in the proceedings of Club meetings.

ii.

Take part in all activities of the Club.

iii.

Enjoy the right to personal opinion during Club and any other
meetings convened by the Club.

iv.

Express their opinion in a proper and appropriate manner in any
Clubs meeting.

v.

Freedom from discrimination based on ethnicity, colour, disability,
gender or age.

6
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2.2

Office Bearers / Executive Committee

The management of the Amani club shall be vested in an Executive
Committee. The Committee shall be responsible to the entire membership
to uphold these guidelines.
The Amani club executive committee will comprise of the following office
bearers:
i.

The Chairperson

ii.

The Vice Chairperson

iii.

The Secretary General

iv.

The Organizing Secretary

v.

The Treasurer

vi.

Patron / Matron who shall be a teacher/lecturer at the particular
school / institution

vii.

Any Co-opted member as may be necessary

2.2.1 Conduct of Office Bearers / Executive Committee
i.

Eligibility – Office bearers must be full-time learners of good
standing / discipline.

ii.

Election – The office bearers shall be elected by secret ballot
every year, by a majority of the vote cast for that office.

iii.

Term – The officers shall serve for a term of one year and their
term of office shall begin at the commencement of the academic
year / on the date of election.

iv.

Vacancy – If a vacancy occurs in the office of Chairperson, the
Vice-Chairperson shall assume the office for the remainder of
the term and vacancies in any other office shall be filled by a
special election.
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Meetings – The executive committee shall meet at least once
between regular meetings of the club to organize and plan future
activities.

v.

2.3

Functions and Duties of Office Bearers

2.3.1 Chairperson
It shall be the duty of the Chairperson to:
i.

Preside over all meetings of the executive committee and at all
general meetings

ii.

Represent the club in other forums, after consultation with the
Patron/Matron

iii.

Serve as an ex-official member of all committees except the
nominating committee

iv.

Perform such other duties as ordinarily pertaining to this office

2.3.2 Vice-Chairperson
It shall be the duty of the Vice-Chairperson to:
i.

Preside over club meetings in the absence of the Chairperson

ii.

Carry out all such activities as may be delegated to him or her
from time to time by the Chairperson

2.3.3 Secretary General
It shall be the duty of the Secretary General to:
i.

Record the minutes of all meetings

ii.

Keep a file of the club’s record of activities and reports

iii.

Maintain a current roster of membership

8
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iv.

Issue notices of meetings
correspondence of the club

and

conduct

the

general

2.3.4 Treasurer
It shall be the duty of the Treasurer to:
i.

Receive all funds and process Request for Payment, Deposit
Slip, and Officer Signature Forms

ii.

Keep an itemized account of all receipts and expenditures and
make reports as directed

NB: In primary schools the patron / matron will be the finance custodian.

2.3.5 Organizing Secretary
It shall be the duty of the Organizing Secretary to:
i.

Coordinate the implementation of the termly/annual programme
of activities within the Amani club

ii.

Prepare periodic reports of activities undertaken by the club

2.3.6 Patron / Matron
The patron/matron of the Amani club will be a teacher/lecturer of the
particular school/institution.
It shall be the duty of the club patron/matron to:
i.

Preside over the elections of the Executive Committee members

ii.

Oversee the implementation of activities and programs of the
Amani Club.

iii.

Offer general guidance on the management of Amani club

iv.

Provide linkage between the club and the Institution’s
administration and other external partners and/or stakeholders

v.

Shall be the accounting officer in primary school.
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The patron shall have the following qualities:
i.

Have capacity to Mentor the learners

ii.

Be a Role Model

iii.

Act as a link and mediator

iv.

Be a Peace maker

2.4

Meetings

Regular meetings- Meetings shall be held on a regular basis at least
once a week during the regular school/institutional year.
Special Meeting – Special meetings may be called by the Chairperson
with the approval of the patron.
Quorum – A quorum shall consist of two-thirds (2/3) of the membership.
NB.

The meetings of the executive committee shall be held at
least once between regular meetings of the club to organize and
plan clubs future activities.

2.5

Amani Club Logo

Amani Club
10
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3.0

OPERATIONAL AND COORDINATION
STRUCTURE OF AMANI CLUB

The operational and coordination structure of Amani clubs shall
consist of one overall National Coordinating Committee, three National
Sectorial Committees representing Primary schools, Secondary schools
and Tertiary institutions and/or University respectively. There will be
Regional, County, sub-county, zonal and individual institution committees
representing – primary schools, secondary schools and tertiary institutions
and universities.
i.

National Coordinating Committee - Membership to the
National Coordinating Committee shall be drawn from MoEST,
NCIC, Teacher’s Service Commission (TSC), National Sectorial
Committees officials representing the Primary, Secondary, Tertiary
and Universities sectors; and other key stakeholders. The National
Coordinating Committee shall be responsible for the overall
policy direction in Peace Education in general and Amani clubs in
particular.

ii.

National Sectoral Committees - Membership to the National
Sectoral Committees shall be drawn from regional officials
representing the Primary Schools, Secondary Schools, Tertiary
Institutions and Universities; and representatives from MoEST,
NCIC, TSC and other key stakeholders. The three Sectoral
Committees shall coordinate Amani club activities at the National
level.

iii. Regional Coordination Committee – Officials at each county shall
elect representatives to the Regional Coordination Committee.
The Committee shall be responsible for the coordination of Amani
Club activities in their respective regions. The Committee should
include officers from MoEST, TSC and other regional stakeholders.
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iv.

County Coordination Committee – Sub-County officials shall
elect representatives to the County Coordination Committee. The
Committee shall also include county officers from MoEST, TSC and
other key stakeholders from the county. The County Coordination
Committee shall be responsible for the coordination of Amani Club
activities in their respective counties.

v.

Sub County Coordination Committee – Zonal officials shall elect
Sub County Coordination Committee, from amongst the officials at
the zonal level. Sub County Coordination Committee shall include
school principals / head teachers who shall serve as Chairpersons
and Treasurers of the Coordination Committee and local officers
from MoEST, TSC and other key stakeholders in the sub county.
The Secretary to the Sub County Coordination Committee shall
be a teacher, who is an Amani club patron, nominated from zonal
committee. All head teachers / principals within the sub county shall
meet and elect Sub-County officials for their respective counties.

vi. Zonal Coordination Committee – School principals / head
teachers shall elect among themselves Chairpersons and
Treasurers of the Zonal Coordination Committee. Amani club
patrons/matron (who should be teachers) from the respective
zones shall also elect one person to serve as the secretary to the
Zonal Coordination Committee. Local officers from MoEST, TSC
and other key stakeholders in the zone may join the committee.
vii. School / Institutional Club Officials – Amani Club officials for
a particular school / Institution shall consist of the Amani club
executive committee officials as previously explained in section
2.2. Amani Club officials shall be responsible for the planning
and implementation of Amani Club programmes and activities as
contained in these guidelines.

12
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4.0

STRATEGIES FOR CONVEYING PEACE AND
COHESION MESSAGES TO THE PUBLIC

The Amani Clubs are expected to promote good relations, harmony
and peaceful co-existence amongst students themselves and between
schools and their neighbouring communities. The Clubs are expected
to provide young people with avenues to confront ethnicity, in a targeted
way, and plant seeds of appreciation of diversity and tolerance by enabling
students to learn to co-exist harmoniously despite their ethnic, racial or
religious differences. The clubs should guide in character formation,
specifically guiding young people to respect diversity in pluralistic society.
Amani club members should be encouraged to establish diverse
community outreach programmes which will provide them with
opportunities to model the skills and values learnt in school to the wider
community. Through community outreach programmes, Amani club
members will be able to interact with community members and influence
them on matters pertaining good relations, harmony and peaceful coexistence. The community outreach programmes will also help promote
the school-community relations.
The following are some of the community outreach programmes that club
members may use to convey peace and cohesion messages within and
outside their educational institutions:

4.1

Participating in Public Events and Meetings

Amani club members may be encouraged to participate in selected
public events and meetings. These may include events like public
celebrations and public barazas, among others. Such participation will
enable communities and learners to interact thus enhance trust and
understanding amongst each other. This could in turn promote harmony
between the students and the community.

14
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4.2

Organising for clean-ups activities

Clean-ups activities assist members to appreciate the need to live in
clean and safe environments. The clean-ups will enable learners to
involve people from different backgrounds in the exercise of cleaning
of their environment and thereby promote unity of participants in the
cleaning exercise.

4.3

Establishment of Peace Gardens and/or Nature
Trails

Amani club members may establish peace gardens and nature trails
which will provide learners with a peaceful environment to relax, interact
and appreciate their diversity. The gardens and nature trails can also
be used as platforms where learners from various backgrounds and
institutions meet to share their experiences and promote national values.

4.4

Volunteerism and Community Service

Amani club members may volunteer their services for the benefit of the
community. Members may assist in community projects as well as offer
help to the less fortunate. Through volunteering, Amani club members
will be able to interact with community members and influence them on
matters pertaining good relations, harmony and peaceful co-existence.
Volunteerism will promote the school-community relations and encourage
the spirit of being mindful of others.

4.5

Organising for Dialogue Forums

Amani club members may organize dialogue forums in which participants
can discuss on issues that may cause problem or disagreement in their
respective communities or institutions. Such issues may include but not
limited to religious differences, lack of patience and intolerance towards
others, failure to apply the rule of law equally, indiscipline, etc. The club
could invite guest speakers from the community to moderate and guide
these dialogue forums.
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4.6

Peace caravans and races/walks

Peace caravans and walks are a powerful method of passing across
peace and cohesion messages. Amani club members may organize
peace walks to convey important peace messages to the public. The
walks also promote positive interaction among the people involved.

5.0

EXAMPLES OF AMANI CLUB ACTIVITIES

The vibrancy of any club depends on the activities that members
are engaged in. Amani Club members are therefore encouraged to
undertake different activities within and outside the school. Activities
selected should be suitable to the institutions’ environment and level.
Club patrons/matrons should guide members in the implementation of
Amani club activities.
The following are some of the activities that Amani club members may
engage themselves in:

5.1

Academic Excellence

Good academic performance is the central theme in any learning
institution. Amani club members should therefore be engaged in activities
that can support academic excellence. Amani club will engage in activities
that will help learners express some of the issues affecting the society at
large and enhance their language and confidence as they participate in
some of these activities. Among the education related activities include:

16

i.

Essay writing competition on a theme or subject developed by
the institution or a National Committee.

ii.

Creativity and innovation projects that have relevancy to peace
and development.

iii.

Institutional debates on issues that affect national cohesion and
integration.

iv.

Institutional Magazine or Newsletter to document the student’s
Amani Club Guidelines

essays, articles, poems etc. on matters pertaining peace and
cohesion.
v.

Capacity Building for students and teachers in peace building,
conflict management and community dialogues.

vi.

Public Speaking on a theme or subject developed by the
institution or a National Committee.

vii.

Peace Camps where learners from different backgrounds live
together and share the richness of their diverse cultures.

viii. Peace symposium to discuss on issues that affect national
cohesion and integration and their possible solutions.

Capacity Building for students in peace building, conflict
management and community dialogues

Amani Club Guidelines
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5.2

Health

Health is central to learning and good academic performance. Amani club
will use the listed activities to enhance good health practices in learning
institutions:
i.

Talks on drug and substance abuse

ii.

HIV / AIDS awareness

iii.

Training on First Aid and Safety

iv.

Participation on Blood donation campaigns

v.

Talks on food and nutrition

vi.

Anti-Female Genital Mutilation (F.G.M) campaigns

vii.

Hand washing and personal hygiene activities

5.3

Environment

The pivotal role of environment in promoting peace in society cannot
be ignored. It is important for the learners to understand this role and
develop a positive attitude towards the environment that they live in by
protecting and where possible making it better. The following are some of
the activities that Amani club will undertake to foster peace through the
environment:
i.

Establishment of tree nursery

ii.

Planting of trees for peace

iii.

Institutional clean- up

iv.

Branding litter bins with peace messages

v.

Establishment of peace gardens and/or nature trails

vi.

Beautification of school compound.
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Students participating in tree planting and landscaping activity
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5.4

Arts/ Sports/ Culture

The role of sport, art and cultural exchange in cultivating the culture of
cooperation and peace among learners cannot be over emphasized.
Amani Club will therefore use sports and cultural days / weeks in the
learning institution to allow the students to learn from one another as they
cooperate in sports, celebrate their rich diverse cultures during cultural
weeks and enhance their talents through art. The activities shall include;
i.

Organising of cultural exchange programmes

ii.

Holding of cultural weeks

iii.

Participation in Music / drama festival

iv.

Sports competition

v.

Artifacts exhibition

vi.

Beauty Pageant

vii.

Talent shows.

Students participating in an Inter community football challenge
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5.5

Guidance and Counseling

Guidance and counseling is one of the key activities in a learning
institution. Amani Club will therefore endeavor to ensure an inclusive
approach by engaging in activities that assist in character formation as
well as addressing the issues affecting learning. These shall include:
i.

Character education

ii.

Peer counseling

iii.

Mentorship

iv.

Role modeling

v.

Role-play

vi.

Career/ Vocational guidance

Man and wife being advised by and Old man over child care
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5.6

Marking National and International days

The United Nations General Assembly designates a number of
"International Days" to mark important aspects of human life and history.
The Kenyan Constitution too has set aside certain dates as national days.
Amani Club members should therefore be encouraged to undertake
different activities within and outside the school to commemorate these
days. Among the activities that Amani club members may engage in
include essay writing, peace forums, presentations of poems, songs and
dances, tree planting, sports, debates, clean ups, etc. Activities selected
should be relevant to the day’s event. Club patrons/matrons should guide
members in the type of activities to engage in.
The following are some of the national and international days:
No.

Event

Dates

1.

World Day of Social Justice

20 February

2.

International Women's Day

8 March

3.

International Day for the Elimination of
Racial Discrimination

21 March

4.

International Day of Sport for
Development and Peace

6 April

5.

World No-Tobacco Day

31 May

6.

Madaraka Day

1 June

7.

World Environment Day

5 June

8.

World Blood Donor Day

14 June

9.

International Day of Friendship

30 July

10.

International Day of the World's
Indigenous Peoples

9 August

11.

International Youth Day

12 August

12.

International Day of Charity

5 September

13.

International Day of Peace

21 September

14.

International Day of Non-Violence

2 October

15.

International Day of the Girl Child

11 October
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16.

International Day of Eradication of
Poverty

17 October

17.

International Day for Tolerance

16 November

18.

Mashujaa day

20 October

19.

International Day for the Elimination of
Violence against Women

25 November

20.

International Day of Persons with
Disabilities

3 December

21.

Jamhuri day

12 December
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SUSTAINABILITY AND RESOURCE MOBILIZATION
Sustainability refers to the continuation of goals, principles, and efforts
to achieve desired outcomes. It is the ability of a project or programmes
to maintain its operations, services and benefits during its projected
life time. Ensuring sustainability means making sure that the goals of
the Amani club continue to be met through activities that are consistent
with the set guidelines. Learning institutions should therefore maintain a
desirable level of participation of the students in the Club activities.
The operating and coordination structures of Amani clubs have been
created in such a manner so as to ensure sustainability of the clubs. It
is also expected that the coordination structure will play a critical role in
nurturing and supporting the operations of the clubs affairs. Moreover,
members shall be given the freedom to engage in activities to promote the
club. The Ministry and the NCIC shall endeavor to provide the necessary
support for the establishment and growth of Amani clubs. This includes
creation of Club friendly policies, professional development of teachers
and providing linkages locally and internationally to foster growth.
Amani clubs are encouraged to be creative in resource mobilization to
facilitate the implementation of their activities. Members are therefore
encouraged to generate resources through different avenues such as
membership fees, establishing of income generation activities, fundraising
through school administration etc. Institutions are encouraged to employ
strategic partnerships with NGO, CBOs, FBOs and private sectors or
companies.
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MONITORING AND EVALUATION
Monitoring and evaluation is very essential for the sustainability of the
Amani Club. The continuous exercise shall therefore require baseline
surveys by the patrons which will indicate the status of the school in terms
of conflict management and general coexistence within the school and with
the neighboring communities. The report will then be used to evaluate the
milestones achieved after the establishment of the club. It is expected that
evaluation will be carried out after every project in order to adopt the best
practices.
The Ministry of Education has developed a meriting tool with parameters
in meriting schools nationally to supplement the KCSE meriting tool.
The Peace Education meriting tool has been designed with verifiable
indicators designed to ensure systematic coverage of specific Peace
Education activities, including Peace Clubs. Educational Institutions
therefore are encouraged to use the Peace Education meriting tool as
indicated in Appendix 2.
Institutions are also encouraged to use Questionnaires (Pre and Post
activity); Interviews; Reports on activities undertaken; and Observation
guides, among others, as indicated in Appendix 3 in monitoring and
evaluation of the Amani Club.
The impact of the club will be measured through documentation of
success stories from the schools and the monitoring and evaluation
reports.

Amani Club Guidelines

25

CONCLUSION
The Amani clubs are being established with the hope that the learning
institution provide the most appropriate environment to learn new skills and
to nurture cooperation and positive attitudes among learners. As learners
celebrate their rich cultural diversity, they will appreciate each other
and reduce stereotype that has been used to create division among the
Kenyans public. Lastly, all efforts in Amani Club should be geared towards
promoting peace, harmony, tolerance and co-existence among learners
and the community at large.
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APPENDIX 1: PARTICIPANTS FOR THE WORKSHOP TO DEVELOP
GUIDELINES FOR THE ESTABLISHMENT OF AMANI CLUBS IN
EDUCATIONAL INSTITUTIONS
NO

NAME

INSTITUTION

COUNTY

1.

Richard Isoe

Mwaragania Primary School

Nakuru

2.

Tabitha Obwoge

Kambala Secondary School

Nakuru

3.

Joyce M Sila

Mukelenzuni Primary School

Kitui

4.

Joan J. Kosgei

Chepkigen Primary School

Uasin Gishu

5.

Halima Yakub Ali

Waso Secondary School

Isiolo

6.

Teresa Wangari

Mwangaza Primary School

Isiolo

7.

Arthur Onyango

Global Peace Youth Corps

Nairobi

8.

Poppin Misoi

Kenya Youth Empowerment
Programme

Nairobi

9.

Jonathan K Saina

Rift Valley Institute of Science
and Technology

Nakuru

10.

Bante Abakaro

Bula Mpya Primary School

Isiolo

11.

Noah Githiga

Kiambaa

Uasin Gishu

12.

George Waweru

Makini Schools

Nairobi

13.

Moses K. Kiarie

County Director of Education’s
Office

Nakuru

14.

Esther Kimani

County Quality Assurance and
Standard Officer

Kitui

15.

Richard M. Iyaya

Kenya Scouts Association

Nairobi

16.

Sebastian K
Kithare

District Quality Assurance and
Standard Officer

Isiolo

17.

Gatambia D Mugo

County Quality Assurance and
Standard Officer

Isiolo

18.

Caroline A.
Shikuku

Flamingo Primary School

Nakuru

19.

Samwel C. Koroso

Moi Amalo Primary School

Nakuru

20.

Sophia Kipkech

Arnesens

Uasin Gishu

21.

Paul Tonkei kosery

World Vision, Kenya

Elgeyo
Marakwet
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22.

Kiplagat J

County Director of Education’s
Office

Uasin Gishu

23.

Janiffer M Kisilu

Kitui Teachers Training
College

Kitui

24.

Tony M Kilonzo

Zombe Primary School

Kitui

25.

Nathan Mbaabu

St. Pauls Kiwanjani
Secondary School

Isiolo

26.

James Murithi Njiru

Precious Blood Secondary
school

Kitui

27.

Mercy Kaburu

Consultant, Daystar University

Nairobi

28.

Florence Mwikali

Rapporteur

Nairobi

29.

Kimani Kibe

Matuga Girls High School

Kwale

30.

Gichiri Ruth

Moi university

Uasin Gishu

31.

Darmi Mohamed

NCIC

Nairobi

32.

Gregory Murige

NCIC

Nairobi

33.

Guyo Liban

NCIC

Nairobi

34.

Martha Mathenge

UNDP

Nairobi

35.

Kilian Nyambu

NCIC

Nairobi

36.

Theuri Wachira

NCIC

Nairobi

37.

Richard Nderitu

NCIC

Nairobi

38.

Dr. Julius Jwan

NCIC

Nairobi

39.

Kiragu wa Magochi

MOEST

Nairobi

40.

Charles Mwaniki

MOEST

Nairobi

41.

Elias Noor

UNICEF

Nairobi

42.

Musambai Arthur

Kenya Institute of Curriculum
Development

Nairobi
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APPENDIX 2 : PEACE EDUCATION MERITING TOOL
NO.

VERIFIABLE INDICATORS

1.

Integration of Peace Education into the curriculum
• Peace education reflected in the schemes of work
- 2mks
• Peace Education in the records of work - 2mks
• Teaching aid on peace education - 2mks
• Availability of Peace education instructional
materials - 2mks
• Peace education notes in the pupils books - 2 mks

MAX
SCORE

10

2

Integration of Peace Education in Clubs and Societies
• Existence of Peace Clubs / Cohesion clubs - 2mks
• Register of Peace Club members - 2mks
• Minutes of meetings for peace club members - 2mks
• Evidence of Activities carried out by peace clubs - 4
mks

3.

Integration of Peace Education in co- curricula activities
• Participation of peace tournaments - No. of
appearances maximum 5mks
• Music and drama items with peace messages - No.
of items maximum 5mks

10

4.

Evidence of sensitization of members of the school community
on peace education
• Pupils /students – 2mks
• Teachers - 2mks
• Non Teaching members of staff - 2mks
• Parents - 2 mks
• Board of Managements, Parent Associations -2 mks
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SCORE

10
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5.

Promotion of a culture of peace in the school
• Encourage use of conflict sensitive language in the
school - 2mks
• Observing international celebrations that have a
bearing on peace e.g International World Day of
Peace, World Environment Day, World Literacy Day
, e.t.c.- 2mks
• Presence of peace corners - 2mks
• Posters with peace messages - 2mks
• Establishing partnerships with members of the local
community ,NGOs and CSOs- 2mks
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APPENDIX 3: EXAMPLE OF AMANI CLUB
MONITORING AND EVALUATION (M & E)TOOL
NAME OF
SCHOOL
NAME
OF CLUB
PATRON
DISTRICT /
COUNTY
ITEM

TERM
1

TERM
2

TERM
3

Performance
Indicator(s)

Number of
Club Members

1. Updated register of club
members

Number of
Club Meetings
held

1. Meetings attendance list
register.
2. Minutes of meetings
held.

Support
to Club
operations

1. Clubs financial report
on revenue and
expenditure
2. Records of Institutional
and donor support to
club operations
1. Reports of activities
held
2. Photographs of events
3. Copies of letters
and related
correspondences

Types of
Activities Held
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1. Progress reports from
club officials and patron/
matron
2. Feedback from
members, students,
school administration
and other stakeholders.
3. Reduction / absence of
strife and strikes in the
school.

Results
Achieved

1. Reports from club
officials and patron/
matron
2. Feedback from
members, students,
school administration
and other stakeholders.

Challenges

1. Reports from club
officials and patron/
matron
2. Feedback from
members, students,
school administration
and other stakeholders.

Lessons
Learnt
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