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and Advocacy programs that are
strategic to the attainment of
vision 2030 .

Olice C. Metet, MPRSK

W

elcome to our second
enriched issue of
Cohesion Bulletin. Much
has happened in the peace
building arena, moreso at the
National Cohesion and
Integration Commission (NCIC).
In this edition, we bring you the
amazing story of success from
NCIC where the Commission has
transformed peace building in
learning institutions through
Amani (Peace) Clubs. Out of the
47 counties, 35 counties have
presence of Amani clubs in their
various schools. Interestingly,
schools with the Peace Clubs
have reported a reduction of
unrest and hostility cases as a
result of dialogue. Indeed, this is
a major milestone in schools as
far as peace building and in
nurturing of national values is
concerned. In our Q&A Corner
section, read the captivating
story of the Commission's Civic

Peace remains an enabler of the
Big Four Agenda, subsequently,
a peaceful country will enable
industries and manufacturers to
thrive, hence making Kenya
attain its Vision 2030. The
Commission therefore has
continued to undertake strategic
programs that target various
groups such as women, youth,
and religious leaders among
others. In this edition, read about
the role of women and youth in
peace building in Kenya and
around the globe. Indeed, the
Commission envisages a country
that will embrace mediation and
other structure that will be used
to resolve conflicts as they arise.
Finally, in order to ensure work
life balance, the Commission has
established and equipped a
lactation room for breast feeding
mothers. For many working
mothers, the balancing act of
work and that of their infants is
tough, hence the Commission
has created a supporting
working environment that is
conducive for this group of
employees.
NCIC will continue to facilitate
the elimination of all forms of
ethnic discrimination and
proactively promote tolerance
understanding, acceptance of
diversity, peaceful coexistence
and unity in Kenya.
Welcome aboard and savour our
finest!
Cheers
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MESSAGE FROM
COMMISSION
SECRETARY

Activating Peace

A

Across the Nation

decade ago, we
embarked on building
and having an effective,
running institution. We worked
on the human resource
capacity and developed
strategic plans that would
guide our way of workstrategic plans that have over
the years been reviewed to
accommodate the emerging
issues and developments in

the country around peace and
conflict matters. During this
period, the two sets of
Commissioners and the
Secretariat (NCIC Staff) dedicated
their efforts, and traversed most
corners of this Country, some very
dangerous territories, in a bid to
actualize the Commission’s
mandate. The achievements were
to a large extent the work of the
Commission’s Secretariat. The
Secretariat is divided into two
departments; Programmes and
Technical Services and Finance
and Administration. The
Finance and Administration
team offers immense
support to the Programmes
and Technical Services team.
The Programmes and
Technical services, is the
onground team that
implements activities geared
towards eliminating all forms
o f
e t h n i c
discrimination ,

Mr. Hassan S. Mohamed. OGW

promoting tolerance,
understanding and acceptance of
diversity,peaceful coexistence and
unity.
It is an arduous task taken
up by the Civic Education and
Advocacy Department (CEAD),
Peacebuilding and Reconciliation
department (PBR), Research,
Policy and Planning Department,
Legal and Enforcement
Department, Communication and
Knowledge Management
Department. These departments
have, strategically rolled out
programs with a vision of
eventually providing lasting peace
in rival communities while also
forestalling conflicts in volatile
regions of the country over the
years. To be applauded and
recognized is the lean team at the
Commission, approximately 60
employees overall since inception,
who have diligently embraced the
vision of the Commission and
served communities across the
country by engaging in various
activities to foster peace.
For these activities to be
effective and reach the desired
public, partnerships with various
key stakeholders have been
nurtured. The Commission has
been able to penetrate and make
its footprint in the Education sector
by supporting the Drama, Music
Festivals, Sports and engaging
both teachers and students on
measures of promoting national
cohesion and integration. In
partnership with the Ministry
of Education Science and
Technology (MoEST),
teachers have

Chief Executive Officer
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been trained on themes and
principles related to cohesion and
integration, peace building and
reconciliation. Further, over 1000
Amani (Peace) Clubs have been
established in primary and
secondary schools, in a bid to aid
students embrace peace building
activities within their institutions
as they mitigate conflict amongst
themselves and the community
through dialogue. A proactive
step taken by the Commission has
also been engaging the media
across the 47 Counties and
holding sensitization sessions on
conflict sensitive reporting and
creating more awareness on the
Commission’s overall mandate.
This partnership with Media
Council of Kenya (MCK), among
others has helped members of
the fourth estate discern what
hate speech entails and
objectively cover news that touch
on violent conflict amongst ethnic
regions as well as inciting remarks
made by politicians and citizens in
general. Through this strategy,
the Commission has trained and
reached over 300 community and
regional journalists and bloggers,
who have consequently been
peace ambassadors in the
communities by calling out the
perpetrators of hate speech
across the country.
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The PBR Department, in
partnership with various
stakeholders, locally and
internationally, have not only
reconciled and mediated conflict
among warring communities in
Kenya, but have also taken it a
notch higher and trained
individuals on conflict
transformation and reconciliation.
This commendable move ensures
a continuous pool of peace
builders and mediators who can
be of significant help and assist
the Commission when need
arises. Moreover, the Commission
has engaged and initiated
strategic
sensitization and
training programs targeting
women and youth, in all the 47
Counties and raising more
awareness on cohesion and
integration matters. These
programs have piqued the
interest of other stakeholders
who have extended their invites to
the Commission to collaborate
and work on more peace activities
in the communities. The
Investigations department
enhanced monitoring of hate and
incitement to violence by
distributing audio recorders and
camcorders to security officers in
different regions across the
country. This proactive move

would make the Commission more
self-sufficient and not wholly rely
on third parties, especially in cases
of giving hate speech evidence in
courts.
There have been significant
achievements over the years. We
are fully cognizant that there is still
a lot of work to be done to achieve
our mandate. Many Kenyans still do
not understand the scope of our
mandate hence deliberate effort
towards educating the public on
NCIC mandate. To improve our
reach, we plan to enhance synergy
with strategic partners and diversify
alternative sources of funding,
including a larger donor base.
Further, we look forward to having
new Commissioners in the coming
year and with the results of the
concluded strategic midterm
review, embark on implementing
the feedback and improving on
areas that we fell short. Despite the
ever-lurking issue of conflict in our
society, we envisage a country that
will be open to mediation and have
structures that will work very
quickly to resolve conflicts. We
continue to work towards upholding
peace, tolerance and unity;
appealing to Kenyans to pool
together towards this endeavour- it
is a collective responsibility.
CB

Milestones

THE PLACE OF YOUTH
IN PEACE BUILDING
By CYNTHIA GAKUU

M

illions of young people live in fragile and conflict- afflicted
environment. They are among the most affected by the
multiple and often interlinked forms of violence from political
violence and criminal gangs to organized crime and terrorist attacks
that plague their communities, bearing colossal and long-lasting
human, social and economic costs. For that reason, the youth in Kenya
cannot be ignored in the process of peace building and reconciliation
right from when they are young. Their versatile energy can be
channeled away from disillusionment and extreme radicalization, and
harnessed towards peace building and conflict transformation.
We have to appreciate the fact that young people lean towards an
alternative way of making their grievances heard. They have specific
needs that need to be addressed, including education, unemployment
and financial stability. As a result, rather than benefitting from
NCIC Bulletin 5.
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anticipated and economic
changes, many young people
face the prospect of stagnation
and failing to navigate the
transition to adulthood. Recent
reports show that young people
are being radicalized in to
criminal gangs with promises of a
better life to their families. They
are quick to join these gangs due
to the level of desperation caused
by economic, social and political
challenges. Young people are key

drivers and agents of peace
building in the societies. They
demonstrate openness to
change, feedback and learning,
tend to be more future-oriented
and idealistic. Therefore, the
creation of spaces for young
people to express their opinion to
decision makers and broader
society ensures that they have
the opportunity to be heard. This
is because, young people cannot
be agents of peace building
without considering the

Young
people are
important
drivers and
agents of
peace
building
in the
societies.
challenges they tend to face due
to the armed conflict such as the
loss of education and lack of
employable skills. Due to their
vibrant nature, when offered
peace building training
opportunities, young people
could act as mediators,
community mobilisers,
humanitarian workers and peace
brokers especially with their
ability to adopt to new
technological trends. They can
also be engaged in peace building
through creative arts, culture,
tourism and sports. Their nature
of creativity in these fields can be
mobilized effectively by
connecting them with wider
peace building objectives.
Finally, for the young people to be
treated as the “leaders of
tomorrow”, it is important to treat
them as today’s leaders.
CB
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Women at the forefront
of peace building
Women’s efforts in peace building go a long way in finding
permanent solutions and resolving conflicts in societies

Women constitute half of every community and the difficult task of peace building must
be done by men and women in partnership.

I

By REGINA MUTIRU

n 2000, United Nations
Security Council (UNSC)
adopted UNSC Resolution 1325
on Women, Peace and Security
(WPS) to enhance the
participation of women in peace
building. The resolution that
reaffirms the important role of
women in theprevention and
resolution of conflicts, peace
negotiations, peace-building, and
peacekeeping, among others. It
also stresses the importance of
equal participation and full
involvement in all efforts for the
maintenance and promotion of
peace and security.

Country’s Support UNSCR 1325
UNSCR 1325 was a ground
breaking political achievement for
gender equality and women rights
world-wide. Each member
country was and is required to
develop a National action plan to
establish a framework, strategies,
and actions for coordinated
implementation of the resolution.
Several countries in IGAD region
have harkened to the call except
Ethiopia and Somalia who are in
the process of developing the
same. Kenya became the 60 th
country that developed an action
plan to support the
implementation of UNSCR 1325,
on women, peace and security in
2016. The Kenya National Action

Plan (KNAP) titled ‘kuhusisha
wanawake ni kudumisha amani’
(to involve women is to sustain
peace) is anchored in the
constitutional values of gender
equality, inclusion and
participation was launched in 2016
during the International day of
women. The KNAP encompasses
all the pillars of UNSCR 1325;
participation and promotion,
prevention, protection, as well as
relief and recovery. Considering
the above pillars, Kenya has made
great strides in terms of
expanding the understanding and
acceptance of women’s diverse
roles in peace and security.
Indeed, women are now more
visible in Peace building initiatives
NCIC Bulletin 7.

Milestones
in both the government and
private sector. For example, there
has been an increase in women
chairing the District Peace
Committees or County Peace
Forums inclusive of West Pokot
and Turkana. In this region,
women were not allowed to speak
in the village groups like the
Ikwokwo (barazas), but now they
can speak as Wamama wa Serikali.
In Peace Committees, women
hold 70 per cent of the decision
making positions (i.e.
Chairperson, Secretary and
Treasurer) and more than 25 per
cent of the committees are
chaired by women. According to
UN Women, to create lasting
peace, women’s voices are
needed. From conflict prevention
and conflict resolution to
reconciliation and economic
recovery post-conflict, women’s
meaningful participation in peace
processes increases the
likelihood that an agreement will
last longer than 15 years by as
much as 35 per cent. But women’s
participation in peace processes
goes beyond just representation
and quotas. Meaningful
participation means that women
are at the table during

negotiations, women’s interests
and lived experiences are fully
reflected in peace processes and
that women are equally
considered in recovery efforts in
the aftermath of conflict.

Going forward
The KNAP has had its own share of
challenges, for example, in its
development stages, wider
consultations lacked and as such,
some pillars were not
implemented fully since the key
stakeholders in the particular
pillar were not part of the process.
Lack of proper sensitization was
also identified. Well, the good
news is that, such challenges
have been taken up positively by
the Kenyan National Steering
Committee on UNSCR 1325 where
National Cohesion and Integration
Commission (NCIC) is a member.
Other members include: Council
of Governors, Media,
humanitarian organizations, and
the Police. Further, the emerging
trends in the market for example,
violent extremism, climate
change, prolonged displacement
key to it migration will also be
highlighted in the 2 nd KNAP.

Meaningful
participation
means that women
are at the table
when
negotiations are
taking place,
women’s interests
and lived
experiences are
fully reflected in
peace processes,
and that women
are equally
considered in
recovery efforts in
the aftermath in
conflict.

CB

Women representatives and honorable members of parliament during the NCIC and FOPA conference
aimed at promoting peaceful coexistence.
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Women, Peace and Security
UN Women’s work under the women, peace, and security (WPS) agenda is guided by a robust set of
internationally agreed norms and standards. Below are some of the UN Security Council
resolutions that form the foundation of the women, peace and security agenda.

 Resolution 1325 (2000) – Affirms the importance of the participation of women and the inclusion
of gender perspectives in peace negotiations, humanitarian planning, peacekeeping operations,
and post-conflict peacebuilding and governance.
 Resolution 1820 (2008) – Recognizes sexual violence as a tactic of war and a matter of
international peace and security that necessitates a security response.
 Resolution 2242 (2015) – Establishes the Informal Experts Group (IEG); addresses persistent
obstacles in implementing the WPS agenda, including financing and institutional reforms; focuses
on greater integration of the agendas on WPS and counter-terrorism and countering violent
extremism; and calls for improved Security Council working methods on women, peace, and
security.
Source: UNWomen.Org

NCIC Director Programmes and Technical Services Ms Millicent Okatch, conducting a session
during the women sensitization forum on National Values, Peace and Cohesion in Trans Nzoia
County.
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Brokering peace
through Conciliation
One of the
ways to
resolve
disputes is
through
conciliation
By STEPHANIE MULUVI

T

he Constitution of Kenya
recognizes the rights and
freedoms of persons, while
placing exceptions to some. The
freedom of expression is an
example of one which is limited
where the law stipulates that
propaganda for war, incitement to
violence, hate speech or
advocacy of hatred do not fall
under this freedom. Hate speech
can be classified as any utterance
or publication which is
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Conciliation is
a method of
alternative
dispute
resolution,
and can be
defined as a
mode of
settlement.

threatening, abusive or insulting,
and is made with the intention to
stir up ethnic hatred.
The National Cohesion and
Integration Act under Section
13(2) provides that the offence of
hate speech attracts a fine not
exceeding one million shillings, or
imprisonment for a term not
exceeding 3 years, or both
penalties. Further, the Penal Code
under Section 77 provides that a
person who makes utterances
with a subversive intention is
liable to imprisonment for a term

not exceeding seven years.
In this context, subversive
intention can be defined as
having the aim to incite violence
or to promote feelings of hatred
or enmity between different races
or communities in the country.
However, remarks made in good
faith and fair criticism are not
regarded as subversive.
The law in place is
sufficient to prosecute the
perpetrators of hate speech.
Therefore, both provisions should
be applied hand in hand so as to
curb hate speech in Kenya and in
turn foster the eradication of the
menacing vice.
Settling Disputes through
Conciliation
The Commission’s objective and
functions include the promotion
of equality of opportunity, good
relations, harmony and peaceful
co-existence between all
persons, inter alia. While
undertaking its functions, it
should promote and employ

Milestones

NCIC conducting a Peace Baraza at Chesegon market during the Tot cultural festival
week in West Pokot County
alternative dispute resolution
methods like arbitration,
conciliation and mediation.
Conciliation is a method
of alternative dispute resolution,
and can be defined as a mode of
settlement, where a neutral
commission is used by the
parties to settle the dispute and
does so by impartially examining
the dispute and attempting to
define terms of settlement
acceptable by all parties. The
said commission could be
permanent or on an ad hoc basis
(temporary), and the conciliation
process is confidential.
Conciliation by the Commission
is outlined in the National
Cohesion and Integration Act
from Section 49 to 53.
Where matters are
referred to the Commission for
conciliation, it considers whether
it is reasonably possible to have
the matter fully settled through
the process. The cases falling
under Part III of the Act are all
legible for conciliation and
include matters on
discrimination in employment,
discrimination in membership of
an organization, discrimination
in the access and distribution of
public resources as well as some
cases of hate speech.

However, some
complaints cannot be referred to
conciliation including those ruled
out because they are frivolous or
vexatious, complaints whose
subject matter could be dealt with
more appropriately by the court,
complaints referred to the
Commission by the Minister and
one which a complainant fails to
respond to the Commission in
reference to the complaint made,
within 12 months.
Additionally, cases which
are against public interest or
where there is non-disclosure of
material facts will not be
entertained, as well as a
conciliation request from a
perpetual offender.
Conciliation is supposed to
be completed within 90 days from
the date of commencement, and
may be initiated by the
Commission, either party to the
complaint, or by the court. Where
the court initiates the process, the
prosecution may decide on the
direction the case will take
pending the outcome of
conciliation.
A party desiring
conciliation should communicate
the request in writing. This
request is considered by the
Commission and once it institutes

the process, the investigating
officer enquires into whether a
complaint falls under the Act. A
written notice may require any
party to avail themselves for
discussions into the subject
matter, or may require one to
provide the required documents.
Conciliation may either be
successful or unsuccessful on
completion. If it succeeds, a
conciliation agreement is reached
by the parties and it is binding in
nature, having the same effect as
an order of the Commission. In the
agreement, the parties may agree
to compensation, an apology or
restitution. Where the case is
pending in court, the agreement
is registered and the court has the
discretion to decide on how to
proceed.
On the other hand, where
conciliation fails, the parties are to
be notified in writing, and within
60 days, the complainant should
ask for a hearing in writing, failure
to which the complaint will be
dismissed. This method of
dispute settlement should be
adopted as not only does it
resolve complaints in a timely
manner, it is also efficient and
cost effective for the parties. It
enables the Commission to deal
with complaints aptly, allowing it
to fully exercise its mandate.
CB
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Dynamics of County’s
Resource Allocation

T

By JESCAH OTIENO

he National Cohesion and
Integration Commission
(NCIC) is mandated to
ensure peaceful co-existence and
equality of opportunity among
Kenyans. As a matter of fact,
sustainable growth can only be
realized when there is peace and
equitable sharing of national
resources. Although tensions
existed prior to the post-election
violence in 2008, there was no
platform for overt dissent.
Therefore, the 2007/2008 postelection violence was a
culmination of multiple
grievances including ethnic
intolerance, border conflicts,
political party zoning, competition
over land and other resources,
among others. As a result, the
country’s inaugural independent
government suggested redress
via Sessional Paper No. 10 of 1965
that declared war on poverty,
ignorance and disease. However,
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the paper was skewed as it did not
eradicate vertical and horizontal
inequalities among Kenyans.
Nonetheless, the
Constitution adopted in Kenya in
2010 paved the way for a form of
decentralization that has been
hailed by the World Bank (2015) as
among the most rapid and
ambitious devolution processes
going on in the world as the
country builds a new set of county
governments from scratch.” The
Constitution divided the country
into forty seven county
governments, which have
jurisdiction over the provision of
services in several sectors such as
agriculture, health services,
cultural activities, transportation,
animal control, trade
development, disaster
management, and local
governance, among others
(Steeves, 2015). As indicated in
Chapter 11, the Constitution was
adopted with the aim of ensuring
equitable distribution of resources
in the counties. Additionally,
section 11 of the National Cohesion

and Integration Act stipulates that
public resources shall be
distributed equitably as far as is
practicable geographically to take
into account Kenya’s diversity
population and poverty index.
Devolution has a deeper,
broader, and legally guaranteed
and therefore more enduring
transfer of the national
government’s functions to lowerlevel semi-autonomous
government entities. It focuses
more on political decentralization,
which is usually entrenched in the
Constitution so that defined
power and authority transferred
from the national government are
systematically and predictably
passed on to constitutionally
elected leaders of sub-national
units. In the Kenyan experience,
the Constitution delineates the
powers and authority of the
devolved and semi- autonomous
county governments in the Fourth
Schedule, titled, “Distribution of
functions between the national
government and the county
governments”.

Milestones
Research on Distribution of
County Resources
Resources are the assets at an
organizational disposal that can
be applied to manage
productivity. Resources include
revenues, human resources,
equipment, materials, real estate,
and corporate information.
Resources consist of physical and
virtual resources. The physical
resources are shared across
multiple requests through
provisioning based on set criteria
by Devolved units. The request for
resources is described through a
set of parameters detailing the
processing and needs
provisioning satisfies the request
by mapping resources to physical
ones. The complexity of finding an
optimum resource allocation is
exponential in devolved
governments. Since resource
demand and supply can be
dynamic and uncertain, various
strategies for resource allocation
are essential. There are various
factors that come into play in the
distribution of County resources,
some of them being: Social needs
(less developed areas may be
given remedial resources);
Political Support that is
dependant on where the Governor
garnered most votes; Some
Counties have a law on how
resources should be distributed;
Infrastrucure of a County- if an
area is more accessible, then
development will be more skewed
to them than the inaccessible
areas; lack of coordination
between the County and national
Governemnts- these among
many other factors.
Nevertheless, there have been no
studies on how County resources
have been distributed within the
county. It is on this basis that the
Commission is undertaking to
evaluate the equitable
distribution of county resources
in Kenya by assessing three case
counties i.e. Lamu, Nyeri and

“The physical
resources are
shared across
multiple
requests
through
provisioning
based on set
criteria by
Devolved
units.”

Vihiga. These counties were
sampled on the basis of their
diversity, change in county
government and levels of
cohesion according to the Social
Cohesion Index of 2014. The
selected county resources to be
evaluated include pre-primary
education, health, water and
county transport. The main
objective of this project is to
undertake an evaluation of the
distribution of county government
resources with a key focus on
select counties. Specifically, the
project seeks to:
1. Examine the ethnic composition
of the county.
2.Define who the ethnic majorities
and minorities are in each County
and the criteria of determination
3.Map the resource distribution
of county resources in the past
5 years
4.Locate the spatial domination of
the ethnic groups within the
county
5. Make recommendations for
future investment to ensure
equity.
This study is important
because resources are always
scarce and should be managed
prudently. The study will also
ensure a continuous flow of
sufficient resources to every
section of the society and that
resources are not exploited at the
hands of a few persons resulting
in ethnic conflict. Once the study is
complete, the policy
recommendations shall be made
to various government agencies in
accordance with the NCI Act. The
findings shall inform program
interventions of the Commission
either directly with communities
or through partnerships with state
and non-state organisations. The
research team is working towards
having a draft report of the study
by end of December 2019.
CB
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BALANCING CAREER
AND MOTHERHOOD

Breastfeeding

Strong mums strong babies

Breastfeed your baby exclusively
for first 6 months
Benefits to the baby; lowers the risk of:
Ear infections
Respiration infection
Dermatitis
Gastrointestinal disorders
Asthma (young children)
Obesity
Type 1 and 2 Diabetes

Benefits to the mother; lowers the risk of:

Ÿ
Ÿ
Ÿ
Ÿ
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Weight Gain
Maternal Postpatrum Depression
Cancers (Breast, Ovarian Endometrial)
Osteoporosis

Milestones
By CAROLINE GATERU

W

orld Health Organisation
(WHO) recommends that
all infants below six
months be exclusively breasfed
as it is a cost effective way of
saving children’s lives at the
infancy stage. In Kenya, most
working mothers in the formal
sector are entitled to three
months of maternity leave, thus
creating a difficult balance and
challenge of exclusively
breastfeeding their infants for the
recommended six months. For
many working breastfeeding
mothers, the balancing act
becomes a significant challenge
and it becomes prudent for
organisations to go an extra mile
to accommodate them, which is a
win-win situation for both parties.
Work life balance is key towards
sustained organizational
performance. Employees with

minimal work life conflict
achieve their goals and record
increased workplace
productivity.
To bridge the gap and
address the issue, the
Commission has introduced a
lactation centre in the
Commission’s sixth Floor offices.
This is in recognition of the fact
that 87 percent of staff are
between the ages of 26-45 years
and it is anticipated that there
will be more mothers hence the
need for a lactation centre. The
head of Human Resource will be
responsible for managing the
centre and supervising reserved
time-slots.
A breast feeding mother
shall only use the lactation place
during working hours for breast
feeding or expressing milk. An
employer shall provide a

For many working
mothers, the balancing
act of work and that of
their infants is tough,
but an employer creating
a supporting working
environment goes a long
way to benefit both
parties.
reasonable break time to a breast
feeding mother for purposes of
breast feeding the baby or
expressing breast milk for the
baby. The break time provided for
breast feeding and expressing
milk shall be considered within
working hours and not exceed
forty minutes in every four hours
worked.

Rules of engagement
The lactation place shall;(a) Be shielded from view and be
free from intrusion from coworkers;
(b) Be clean , quiet ,private and
warm;
(c) Not be a bathroom or a toilet;
(d) Have a lockable door;
(e) Have a wash basin;
(f) Have a fridge for storing
expressed milk;
(g) Have a provision for an electric
outlet and lighting; and
(h Have a chair ,table and a clean
space to store equipment.
CB
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HOW SAFE ARE
YOU ONLINE!...

The digital space has provided immense
possibilities, but it has its downside. How
safe are you online?

G

By ISAAC MUNYA

lobally email technology
has become a critical mode
of communication in many
organizations since its inception
in 1965. This has made electronic
mail very popular replacing
conventional modes of
communication which involves
sending mails through the post
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office. This popularity has
consequently made email a key
attack vector that is being utilized
by many hackers around the world
with the ultimate goal being
access to private data for
malicious gain. Protecting both
official and private email account
is therefore indispensable, this
can be achieved by following the
laid down procedures and
adopting good practices. Most
organizations have laid down
policies, that guide users in

making their communication
private and securing their email
accounts.
Some of the good practices
involves the following;
1. Using official email account
for official communication.
Most organizations have invested
in robust security systems to
ensure that email security is
achieved. This security setup
ensures that employees’ official
email is secure at all times and is

Milestones
backed up on daily basis. Other
than security, using official email
creates a sense of trustworthiness
and helps in branding the
organization.
2. Avoid clicking on email
l i n k s / U R L S yo u d o n o t
understand. In the modern era,
hackers have transmuted their
tactics and are now using social
engineering to lure employees
into giving out their confidential
data. For example, a hacker will
send an email informing the
employee that his email password
has expired and he should change
it immediately. In the fake email
sent to the employee the hacker
provides a link to reset the
password. Once the employee
opens the link and tries to change
the password the hacker gains
access to the password and can
now login in to the employee’s
email account easily and access
confidential information or use
email to share offensive/ illegal
content.
3. Avoid opening attachments
from unknown sources.
Many employees are usually in a
hurry to open email attachments
without taking time to read the
email content or check the source
of the email. Email attachments
may contain malicious code which
are automatically installed on the
employee’s computer once
opened. Some of these malicious
code e.g. ransomware encrypts
documents making them
inaccessible and consequently
losing valuable date if the
organization fails to pay for the
ransom. Users should avoid
opening emails whose sources
are unknown and those with
suspicious subjects. For example,
a user who had not requested for a
bank statement receiving an email
with a subject “bank statement”
but the source of the email is not

legitimate should avoid opening
such email and request the
administrator for guidance.
4. Do not access your official
email in unsecure networks
e.g. cyber cafe. Most of the public
computers lack security
consideration making them
vulnerable to viruses and
malwares. Hackers might also
install malicious codes e.g. key
loggers to monitor key strokes
and record your online activity.
Data traces left in public
computers can be used by
hackers for identity theft.

Employees
should ensure
that the mail
module in the
antivirus
software is
enabled for
email security,
regular updates
should also be
carried out on
daily basis or
when available

5. Ensure the computer you
are using has an updated
antivirus. Antivirus can help
detect and quarantine
viruses/malicious codes before
they can infect the computer
system. Employees should ensure
that the mail module in the
antivirus software is enabled for
email security, regular updates
should also be carried out on daily
basis or when available. It should
be pointed out that sharing email
password can be disastrous and
employees should never share
their email passwords.
6. Never use email account for
illegal or criminal activities.
This involves distributing illegal
contents and materials
considered indecent. This can put
the organization in a legal battle
with the relevant authorities.
Finally as email technology
evolves and becomes more
portable and flexible, it’s crucial
that organizations conduct
regular training to employees, this
will ensure that employees are
kept abreast with the latest
technologies and they are not
taken advantage of by hackers
who are burning the midnight oil
trying to defeat installed security.

CB
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Mr. Kilian Nyambu, CEAD Assistant Director, highlights the journey of peace
transformation in Kenya.

Transforming Lives
through Peace Initiatives
For six years, Kilian Nyambu, Assistant Director, Civic
Education and Advocacy Department (CEAD), has been
churning strategies on peace building, notable one
being that of Amani Clubs in Schools.
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Mr. Kilian Nyambu and Amani Club members with their school Patrons engaging in tree
planting activity.

By LAWI WERE
1. How long have you done
this work and what has been
your journey in your capacity
to achieve a peaceful,
cohesive Kenya?
I joined the Commission in
February 2013 as the Assistant
Director, Civic Education, and
Advocacy Department having
been a teacher by profession. This
is an opportunity given me to
utilize the contacts and
experience over the years to
promote peace and cohesion in
Kenya. The journey has been
quite interesting. There has been
a lot of growth and challenges
within it as well. A lot of it
informative, enriching, engaging
and together bringing forth
insights about Kenya.
2. Have there been defining
moments in your work in the
Commission, good or bad that
have shaped your career and
your day-to-day work? My
defining moment has been where
we’ve conferred responsibilities

to people and individual
institutions to benefit on matters
pertaining to cohesion, peace
building and integration. Many a
times the public thinks that the
work of peace building is for the
Commission alone. However, it is
all exciting as we are working
towards bringing on board other
stakeholders to walk with us in the
journey of peace building.
Secondly, the major milestone in
this process has been the
department’s ability to tap into
learning institutions that has
awakened the spirit of peace
building in state. Besides, there
are also challenges arising
specifically over expectation from
members of the public as well as
requests seeking to work
together with the Commission.
Lack of physical and human
resources has also been
challenging.
3. In your experience serving
under CEAD, what inhibits
Kenyans in achieving long
term peace?
In my view, unfair distribution of
resources and opportunities.
Kenyans keep on struggling

because they cannot equitably
gain resources and available
opportunities. Secondly negative
ethnicity and low level of
patriotism. If we can be able to
overcome them then we will have
a more peaceful country.
4. Having done this work for
over 10 years, what avenues
would have been efficient in
t h e q u e s t t o a ch i ev i n g
sustainable peace?
In my experience and as the head
of the CEAD, we have different
perspectives: One, the proactive
engagement where we prepare
members of the public before
conflicts erupt by building their
capacities on how to tackle
differences in case it happens.
Two, establishment of strong
partnerships knowing well the
Commission has a challenge in its
capacity as we are based at the
headquarters. If we struggle
alone, we can’t make meaningful
engagements. Additionally, the
ability to engage through partners
has helped us gain mileage in the
quest to achieve sustainable
peace.
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5. What keeps you motivated to
keep doing what you do?
The centerpiece of my motivation
is the virtue that people have got
the potential to transform within
themselves for the better. That
drives me forward. The
transformational power is within
our hands.
6. What communities or
schools have you had the
biggest impact with your
activities?
When it comes to Amani Club
engagements, we have noted
phenomenal success in three
counties: Kwale, Kakamega and
Kitui counties. A case scenario for
instance is in Kwale County. There
was a traditionally inherited
challenge whereby school strikes
and interschool rivalry was
inherited especially in Boys’
Schools, for example rivalry
between Waa Boys Secondary
School and Kwale Boys Secondary
School. There was bitter rivalry
between the two schools
witnessed during extracurricular
activities. Amani Club
engagements have since changed
the scenario in both schools. The
emerging form of violent
extremism is another big
challenge where young people

are being lured to join the
radicalized teams and would go
as far as Somalia. Matters to do
with radicalization are more of
ideology than physical. You can
be able to tell that somebody has
been exposed to some historical
injustices. That person feels so
bad. Again, through
engagements of Amani Clubs,
order has been restored and
open engagements has effected
change.
7. Amani clubs are major
foundations propelled by
CEAD in the Commission;
How many Counties and
schools (primary &
secondary) have been
reached and have established
Peace clubs? What has been.
Out of the 47 counties, I can state
that over 35 counties have the
presence of Amani Clubs. We also
discovered that schools which
hold Amani Clubs have reduced
cases unrests and hostilities.
8. Having interacted with
many Kenyans over the years,
what one/two characters best
describes a Kenyan people?
We have got both good and not so
good characteristics of Kenyan
people. To start with the good

character type, particularly the
‘mashinani’ Kenyans are quite
welcoming and are open minded.
We have seen this quite well when
the nation is faced by disasters
we forget our differences and
help support each other which is
very commendable. Secondly;
good Kenyans if approached in a
positive way can be very
supportive that which although
part of our work as the
Commission is voluntary. They
will pick it upon themselves and
move forward. This is something
positive about Kenyans. However,
the challenge about Kenyans is;
they are easily manipulated. The
o ppo s i t e o f o pt i mi s t i c i s
pessimism that now affects
thepatriotism of Kenyans.
9. If you were to leave the
Commission today, what
legacy/contribution would
you be happy to have left
behind?
What I would be proud of after my
career journey in the Commission
is the culture of team work and
openness and hard work of other
members of the department. The
smooth establishment of Amani
Clubs as a key pillar of peace in
schools is also a great
achievement for me.
CB

Kenyans keep on struggling
because they cannot equitably
gain resources and available
opportunities.
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Mentoring a Team, Leaving a Legacy

M

r. Kilian has managed to
establish and maintain a
positive working culture
in his department. He is proud of
his team and especially the
interns in his department, who he
believes leave the Commission
better than they came
in;equipped with skills, self
driven and have adequate
networking skills and are
competent citizens who live up to
the commission’s objectives in
the society.
The Assistant Director is
happy to have initiated an Amani
Clubs’ portal, an online platform
where all Amani Clubs’ members
and patrons are able to showcase
their successes to the nation and
to the world at large.
CEAD has also engaged
the youth and alumni of the
commission in capacity building
activities. As a result, there has
been a reduction in o v e r - r e l i
a n c e o n t h e commission as
the youth use the knowledge
instilled in them and form smaller
organizations within them in a bid

to establish and maintain a
peaceful and cohesive Kenya.
The Commission through
CEAD has been engaging with the
youth in various counties via oneon-one talks and other activities.
Such engagement enable the
youth understand how and why
peaceful co-existence benefits
them by and large. Mr. Kilian who
also seats on the Kenya Institute
of Curriculum Development (KICD)
committee has taken part in
lobbying for certain policy
changes. He took part in pushing
for the localized placement
recruitment of both teachers and
students to be addressed.
The ministry of education
hence brought forth a policy
termed extra-county and
increment on the number of
national schools. This policy
therefore advocates for
delocalization of both students
and teachers to encourage
integration and peaceful coexistence among peoples of
various tribes, religion and
political affiliation. Secondly, Mr.

Kilian advocated for citizenship
subject to be incorporated in the
new curriculum Competency
Based Curriculum (CBC). The
subject will be favorable to both
the commission and the country
at large as it will instil patriotism
to students thus releasing citizens
of substance to the society. Mr.
Kilian has also looked into the
revision of the Amani Clubs
guidelines, that look into issues
such as: Countering violence
extremism. He explicated that
there are individuals who are
generally intolerant towards
those who hold different opinions
from oneself, yielding conflict;
Bullying, a barbaric act that
moulds one into an intolerant and
violent being that may adversely
impact the nation in the long run;
Inter-school rivalry that is a form
of violence amongst schools. As a
Society, these issues need to be
addressed and it starts by
detecting early signs of
radicalisation, knowing how to
address counter violent
extremism and addressing
gender-based violence.
CB

Assistant Director, CEAD Mr. Kilian Nyambu, giving a brief overview of NCIC during the training
workshop on Amani Clubs in Kiambu County.
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Women, invite yourself
to the negotiation table
Women should participate and willingly be part of their
community’s peace process.

I

By SUSAN OWIRO

n the 19 th century, women
took it upon themselves to
change the notion that they
are inadequately prepared to
bring about peace. The struggle
at the international, regional,
national and local level continued
which culminated to Beijing
Platform, Maputo Protocol and
the land mark move United
Nations Security Council
Resolution 1325 on Women Peace
and Security (UNSCR 1325-2000)these initiatives recognized the
importance of including women
in peace building and all
decision-making Processes.
Women have always been
portrayed as victims of violence
and as nurturers therefore
automatically playing key role in
peace building. This may be true
or not depending on one’s
perception. History has it that

women have played a key role in
peace building from time
immemorial, the immense
contribution has been invisible
since they were more behind the
scenes as supporters to the peace
processes.
For instance, in
African culture a girl could be
offered to the family of the victim
as a form of reparation, a‘blood
pact’ used to seal the deal and
maintain agreement.
In Kenya, since the repeal
of section 2(A) of the Kenyan
Constitution, our elections have
been marked by violence, in 1992
the ethnic/land clashes violence
was witnessed in Rift Valley,
Western and parts of Nyanza.
Many were displaced, majority of
women and children being settled
in Internally Displaced Persons
(IDP) camps. In this situation,
women liaised with those in
homes to provide support in
terms of food and clothing and

further engaged in informal peace
negotiations at local level. A
number of organizations that
were providing humanitarian
support also facilitated women in
the peace and reconciliation
workshops.
To support the peace
process, initiatives such as
Women for Women, facilitated by
the late
Dekka Ibrahim,
demystified the role of women in
peace building and gave an
account of her role in instituting
the Wajir Women Peace Process.
The history of District Peace
Committee was adopted from this
process, which is emulated in the
country to date. Others like Selin
Korir, Tecla Wanjala and the Late
Rose Baramasai spearheaded
peace talks as they urged the
clergy to assist women preach
peace and engage in community
dialogues.

Women leaders participating in Community negotiation and peace processes
22. NCIC Bulletin
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Our many
peace building
community
workshops
revealed the
hidden role that
women played
in peace
building and
when tapped
unlocked their
potential.
Playing a part in peace
building
I was privileged as a young
University student to be part of
these engagements. Initially, I
was attached to People for Peace
in Africa and was tasked in the
distribution of humanitarian aid
and talking to the affected young
people in the camps. As much as
peace efforts were geared
towards members of the
community, youth were left out
yet they were both victims and
perpetrators. The youth had the
ability to report on early warning
that could assist in mitigating and
deterring the conflict from
spreading. I was part of a team
that founded Amani People’s
Theatre using participatory
theatre techniques in peace
building and reconciliation in the
community. Use of theatre
games, open ended skits and
forum theatre provided space for
the affected to dialogue and
adopted home-grown solutions to

problems. Our many peace
building community workshops
revealed the hidden role that
women played in peace building
and when tapped unlocked their
potential. The short plays would
therefore allow temporary
decision making roles in
processes.
In the wake of 2007/2008
Post-Election Violence, Kenyan
women were seen to play a key
role. Behind the scenes, women
begun talking to the warring
groups and leaders. They used
this platform to inform the
mediation team of the groups’
needs and interests while also
representing the women of Kenya
and tabling their needs to the Koffi
Anan led team. This was a major
step in recognizing the United
Nations Security Council
Resolution 1325 on including and
placing women at the forefront of
decision making peace process.
To safeguard this space,
Kenya began the process of
domesticating the Resolution and
developed the Kenya National
Action Plan on UNSCR 1325, which
was completed and launched in
2016, paving way to
implementation and localization
processes. Among many other
achievements of this plan was the
training of close to 400 women
mediators in the run up to 2017
Elections. Currently, there is

development of a Road map to the
second generation KNAP that is
geared towards being more
inclusive, leaner and addressing
lessons and challenges as we
mark 20 years of the Resolution.
Unfortunately, a lot of
women’s work remain
unrecognized. Reports show that
a lot of work by women remains
unfunded, informal and led by
survivors of violence. Women use
their social roles and networks to
foster peace, for example by
initiating inter-ethnic dialogue in
divided communities. Women’s
diverse activities were
empowering and helped
transform community dynamics
for peace. However, their
participation in Peace Committees
and peace processes is very low
and they need to be supported
some more. Women have been
engaging in peace building as
dream keepers, working behind
the scenes and have effectively
broken the stereotypes and
become effective agents in
pursuit of peace. The have a key
role in the field since the
agreements instituted and signed
when they participate are more
lasting. I always advocate for
women to invite themselves to the
negotiation table. We are equal to
the task and bring forth unique
experiences to the table.
CB
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TIFFANY NDANU NDUNDA played a key role in establishing
Machakos School’s Amani Club. It has thrived and the
students use it as a significant platform in its peace
endeavours

Tiffany Ndanu Ndunda, Amani Club Patron, Machakos School.
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1. What fuelled the inception of
Amani Club at Machakos
School?
1. learned about Amani Club at the
tail end of 2018 after attending a
workshop which was organised in
Machakos. After attaining the
knowledge and guidelines about
the club, I immediately introduced it
at the school. It was cordially
received and kicked off with 160
students as club members.

“It is my hope
that once they
learn how to
appreciate
and accept
one another at
early years,
they will
eventually
become better
citizens in
future.”

2. How best would you define
your role as an Amani Club
Patron?
I am an advocate of peace to the
Machakos School fraternity. I guide
and counsel both students and
teachers if need arises. I also
champion other teachers in other
schools in Machakos County to
establish Amani Clubs in their
schools and make them active.
3. Describe your journey in your
capacity to instil discipline and
independent thinking among
students in a bid to achieve a
peaceful and cohesive Kenya.
With the help of the School
Administration, I have since
established a Peace Garden in the
School which is strategically
placed, the garden acts as a peace
corner where conflicts are resolved
by both teachers and students. It is
also place for personal meditation.
I have also introduced a
peace symposium which was held
in term one (2019) in Machakos
School. Schools from the larger
Lower Eastern were invited and
each presented an article
concerning Peace. The symposium
motivated more schools to start
Amani Club including Primary
School.
With the help of the entire
Machakos County Amani Club
Coordinating Office, a Peace Walk
was organised around Machakos
town on the 22 nd June, 2019.
Schools from Machakos and

Makueni County joined in the walk
and later did the Annual Charity
work of cleaning at the Machakos
Level IV Hospital. The gesture was
welcomed well by the Hospital
Administrators.
With the help of the club
members of Machakos School, we
introduced a trophy for the most
peaceful dorm which is usually
given out at the end of every term to
the most peaceful dorm during the
closing assembly. This has
improved discipline in the school
since all the seven houses in the
school compete for one trophy. This
has also made the boys to be more
responsible since none of them
wants to let others down. The Amani
Club came up with a peace day to be
celebrated every year that is 1 st
July. Further, we usually meet every
Thursday with the club members at
the Peace Garden from 4.00pm to
05.30pm where students freely air
out their grievances and opinions
which are later forwarded to the
administration and necessary
action or solution found. All these
activities have led to peace, love
and unity among the students and
teachers. It is my hope that once
they learn how to appreciate and
accept one another at early years,
they will eventually become better
citizens in future.
4. What keeps you motivated
despite the possible challenges
in the quest to preach peace to
students?
The support we receive from the
school administration as a club and
the fact that the students have the
know-how of living peacefully as
one big family. Not forgetting the
support from the two County
Directors of Education, i.e Teachers
Service Commission (TSC) and the
Ministry of Education who have
always given us a go-ahead to hold
any function pertaining to Amani
Club in the county.
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The main challenge is
funding since most principals and
head teachers distance
themselves from the club with the
feeling that it’s from NCIC
therefore the organisation should
fund their club. Another challenge
is time which may be limited
having in mind the many ideas
and projects form the students
alongside the busy school
programmes.
5. Since the initiative was
introduced to the school, what
have been the significant
changes among the
students? Have the students
been able to indulge other
students outside Machakos
School in forming their own
Amani club?
Cases of unrests, suspensions
and expulsion have significantly
gone down since there are more
peaceful ways of discipline
through round-talks at the peace
Garden. The Deputy-in-Charge of
discipline has noted the
improvement of conduct among
the students since the inception
of the club.
It is therefore the

responsibility of every club
member to make sure that they
preach peace in their various
interactions with other students.
The Club Members act as peace
ambassadors and role models to
other students, who in turn feel
motivated to identify with them
and this makes more students
join the Club.
6. What would you say in the
biggest challenge facing
Amani Clubs and what are
there solutions?
The biggest challenge Amani
Clubs face is from the Schools
Principals who feel that since
Amani Clubs is the brain child of
NCIC, the commission should
therefore fund all the club
activities. A possible solution
would be advocacy for a national
workshop for all principals and
head teachers organised by the
NCIC, TSC and Ministry of
Education to create awareness of
Amani Clubs. However, this does
not apply to Machakos School
because the Chief Principal, Mr.
Indimuli Kahi, is always in the fore
front in preaching matters peace
both within and without the
country.

Amani Club Coordinators at a workshop in Nakuru County
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7. Once your term as Patron
elapses, what legacy would you
be happy to haveleft behind?
(i) Amani Club culture in the school.
(ii) Amani Club Peace Garden
(iii) Annual Peace symposium in
term ONE
(iv) Annual Peace Walk in term two
(v) Machakos School Peace Day
every 1 st July where peace heroes
in the school are recognised and
awarded.
(vi) A trophy for the most peaceful
dorm in the school which is given
out at the end of every term during
the closing assembly.
(vii) A well printed Amani Club tshirts for all the Amani Club
members, principal two deputies
and the patron, which are worn
during all theAmani Club functions
and activities.
8. What are the two key positive
elements of Amani Clubs that
you would want other schools to
embrace for the overall good of
the country and its peace?
The students learn matters peace at
early stages therefore they become
responsible citizens in future. The
positive elements include
inclusivity and cohesiveness which
will lead to peace and unity.
CB
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Lessons on youth
and peace building
in Lebanon

G

irl bomber kills five in
Northeastern Nigerian
market,” “From a private
school in Cairo to ISIS killing fields
in Syria” — these are just a couple
of recent headlines highlighting
how youth are mobilized for
violent causes today. But the
news isn’t all bad. In conflict zones
around the world, young people
are also working together to make
positive change.
Almost half of the world’s
population is under the age of 25,
making this generation a key
player in conflict resolution. This
demographic reality holds true in
Lebanon. In the country’s recent
conflicts, youth are both
perpetrators and victims of
violence — as well as advocates
for peace. By providing young
people with tools to make change,
opportunities for shared
experiences that bridge
communities, and leadership
roles, they can build peaceful
communities.
I had the opportunity to
work with a diverse range of
young people as chief of party for
the U.S. Agency for International

Development ’s Office of
Transition Initiatives- funded
Lebanon Civic Support Initiative
(LCSI). Through our civil society
partners, our program worked
with students, school dropouts,
political leaders, social activists
and others. We worked with youth
in urban centers like Beirut, Tripoli
and Saida and rural areas in the
Beqaa, South and North regions. A
key goal in development,
especially on a project like LCSI, is
to more effectively engage and
empower youth as positive
change agents. The question is,
how?
Here are four lessons learned
from my experiences in Lebanon.

1

.Take advantage of civic
opportunities to call for
change. Youth are often seen as
less threatening than adults,
which can sometimes open doors
to decision-makers and provide
them more opportunities to
promote alternative, peaceful
strategies. Throughout Lebanon,
political parties and other factions
often use burning tires to block

roads between communities and
as a form of protest. To speak out
against this practice, the Youth
Network for Civic Activism
repurposed tires in the southern
town of Nabatieh, painting them in
bright colours and converting
them into furniture and flower
pots. These symbolic pieces were
designed to raise awareness of the
futility of such tire-burning, and to
call on residents and leaders to
take constructive action.
YNCA also partnered with
other groups in Nabatieh to
organize a Week of Joy This youthled event used traditional music
and folk dancing as a form of
public protest against the
politically conservative
environment. It was successful
because it was viewed as neutral
by the community. The emphasis
on the theme “joy” made it very
difficult for anyone to speak out
against the events. Young
peoples’ actions in this
community, like others around the
country, presented an alternative
model and called on others to
stand up against violence and
politicization in their community.
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To speak out
against this
practice, the
Youth Network
for Civic Activism
repurposed tires
in the southern
town of Nabatieh,
painting them in
bright
colours and
converting them
into furniture and
flower pots.

2

.Cultivate a sense of
belonging through
activism. Many extremist groups
use financial incentives to attract
young followers, as well as the
promise of community and
connection to a higher purpose.
To counter these powerful
enticements, development
groups must foster a sense of
identity among youth and a
belonging to something greater,
more enduring and more positive.
We found that youth are more
likely to continue engaging with
an organization if the experience
creates a connection and identity,
beyond a one-off activity. A sense
of belonging develops over time,
but youth leaders and
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organizations can take steps to
help create it.
One local organization
working on environmental issues
in Lebanon fostered group
identity by naming themselves
“Eco Warriors.” This group
identity and unity was
strengthened by simply selecting
a name wearing branded T-shirts
or other items. Forums for youth
initiatives that are celebrated
with the broader community,
such as festivals and training
graduation ceremonies, can help
solidify belonging. Recognition of
youth accomplishments in public
forums also reinforces a sense of
purpose and accomplishment.

3

. Use indirect approaches
to engage youth as peace
builders. Like most people,
youth don’t like to be lectured on
the importance of conflict
resolution. Framing activities as
“conflict resolution” or discussing
sensitive issues — such as ethnic
and sectarian tensions or political
violence — without first building
trust can put youth off. Showing
them how to foster peace in their
communities through action and
shared experiences is more
effective.
In the northern city of
Tripoli, one of our partners
provided vocational training to a
diverse group of youth from the
area, including Sunni and Alawite
Lebanese, and Syrian youth.
Although they were from different
religious communities, most
came from economically
marginalized backgrounds and
faced similar challenges in their
communities. Through trainings
in basic construction skills, these
young people became more
comfortable working together.
Initial tensions disappeared and
friendships formed. After a series
of arson attacks on shop owners
of a certain religion in Tripoli, this

group came together to help
rehabilitate the damaged shops.
In addition to supporting local
residents, they provided a
positive example of coexistence
and resilience in the face of
intolerance and violence.

4

. Give youth the space to
lead. Given young peoples’
openness, energy and creativity,
they are especially wellpositioned to come up with new
ideas to address community
problems. They can play a vital
role in the peace-building
process by modeling alternatives
to violence and showing that
change can be made peacefully.
We need to empower youth to
lead community development
and advocacy initiatives so that
they can inspire others to action.
And finally, we need to
engage youth in activities that
highlight the values of civic
activism and peace building,
rather than lecturing them on
theories of conflict resolution.
Youth have the drive and capacity
to truly effect change given the
chance. Our job now is to give
them that chance.
CB

First published on
www.devex.com by Oriana
Wuerth, a director in the
Europe and Eurasia region of
Chemonics. From 2009-2013,
she served as chief of party of
the USAID Office of Transition
Initiatives Lebanon Civic
Support Initiative. Prior to that
role, she served as acting
deputy chief of party for the
USAID Palestinian Authority
Capacity Enhancement
project. She is an expert in
youth empowerment, conflict
mitigation, civil society,
capacity building, advocacy
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Pictorial

NCIC partners with Constitutional Commissions (CC) and Independent Offices (IO) to ensure attainment of the
big four agenda that can only thrive in a peaceful society. In this photo CEOs of CCs and IOs pose for a group
photo after a breakfast meeting in Nairobi.

NCIC Asst. Director CEAD Kilian Nyambu (Left) and Asst. Director PBR Liban Guyo (Right) shake hands with
Utumishi Academy student during the Launch of Amani (Peace) Club at the school.
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Mr. Hassan S. Mohamed, OGW, NCIC CEO (Right) sign a Memorandum of
Understanding with Mr. Athman Ali Omar, the National Director Organizaton for
Intercultural Education (OFIE) that will provide a framework for promoting peace
through education achieved through the Amani Clubs and Intercultural Learning
programme on 23rd May 2019.

County Commissioner Makueni, Mr. Mohamed Maalim (standing) addressing
participants during the conciliation meeting for Hon. Lynette Mbula Mutula nominated
MCA Makueni County facilitated by a team from the NCIC led by Ms. Millicent Okach,
Director Programmes and Technical Services (Second right) on 23rd August 2019.

30. NCIC Bulletin

NCIC officials and Journalists pose for a group photo during the sensitisation Forum on Conflict reporting and
Journalism in Meru County.

NCIC officials pose for a group photo during a Sensitisation Training on use of Investigation and Prosecution
Manual in Nyeri County.
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Peace Building and Reconciliation Asst. Director Liban Guyo (Middle) interacts with members from the
Orma and Pokomo during a cultural wedding ceremony.

NCIC team led by Dr. Sellah King’oro Asst. Director Research, Policy and Planning Department
meets with the members of the County Government of West Pokot on matters relating to peace
building in the county on 21st August 2019.
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